Child Protection Officer — Job Description

Role Title and Department Child Protection Officer

Compensation Officer Grade

Based at the PEAS country office with 40% field travel.

Reporting to Child Protection Specialist

CITTe LYl o] [ [T I T T S J1 1AW School budgets plus small discretionary school support budget

Location and Travel

WHO WE ARE

PEAS is an international education not-for-profit with the mission to ‘expand access to sustainably
delivered, quality secondary education across Africa’.

Since 2008, PEAS has built and operated high quality low-cost not-for-profit secondary schools in
close partnership with government in communities where there is urgent unmet demand for
secondary education. We currently run 30 secondary schools in Uganda and 16 in Zambia serving
over 25,000 students.

After several rigorous external studies in recent years, we know that our school model works. In
Uganda, PEAS students are from the poorest communities and have worse primary school exam
results than average. However, once they enrol in a PEAS school, they go on to make faster
academic progress than their more privileged peers. Importantly, this is achieved at a lower cost
per student than in other school types.

JOB SUMMARY

The role holder ensures that best practices in Child Protection and safeguarding are adopted across
the PEAS Uganda network and Child Protection Concerns are appropriately reported, recorded. The
role will be responsible for sharing specialist knowledge on Child Protection & Participation,
Safeguarding, inclusive education and ensuring gender equity within the PEAS school network. They
will work closely with others on Child Protection, and on identifying vulnerable groups within the
PEAS network, monitoring their inclusion and promoting interventions for better inclusion and
equity.

ROLES AND RESPONSIBILITIES

1. Promote awareness of best practices in child protection and safeguarding to drive compliance

e Lead on the implementation of and compliance with the child protection policy and
safeguarding guidelines within the PEAS school network.

e Design and implement, child protection related sensitization programs/campaigns across
PEAS schools and country office to drive awareness of the PEAS Child Protection policy and
guidelines.




e Lead the training of PEAS staff and school level staff on DEI practices e.g. gender-responsive
pedagogy and special gender related needs e.g Menstrual hygiene.

e Lead initiatives that promote safe environments and positive behaviour among with the
PEAS School network.

e Support the facilitation of school and cluster/community campaigns on VACIS prevention,
mental wellbeing and positive discipline.

2. Strengthen reporting and compliance to set guidelines

e Ensure all school related CP incidents are reported to the Child protection specialist and
escalated to the Head of Quality Assurance for further investigation within the required
timeline of 24 hours.

e Monitor the implementation of the child protection implementation guidelines and
safeguarding measures across all the PEAS schools.

e Co-ordinate timely and effective response to Child Protection reports / concerns working
collaboratively with cluster teams and relevant district and national authorities.

e Ensure compliance of the PEAS schools with set national child protection laws and policies.

e Undertake effective investigations of significant CP incidents or oversee investigations by
regional staff.

e Oversee the accurate and confidential record keeping of CP incident reports across all the
PEAS schools.

3. Training and Capacity Building for staff and students.

e Train staff, teachers, community leaders and students on child safeguarding and reporting
mechanisms.

e Ensure that schools facilitate and create safe channels for children and students to express
their concerns.

e Support the creation of student-led safeguarding clubs or peer support groups.

EXPERIENCE & QUALIFICATIONS

e Educated to a degree level (Social Sciences, Education, and gender)

e Experience working in a child protection related role in schools, government or
development sector (at an organizational level or cross a range of departments)

e Experience and knowledge of child rights, psychosocial and gender issues
e Experience in designing and delivering training and capacity building.

e Experience of dealing with cases of child abuse, using a professionally and ethically sound
approach

e Experience working with complex stakeholder groups in rural communities in Uganda.




e Post graduate training or relevant certificate in Child Protection, Gender or Child Rights
related field

e Experience in implementing projects designed to reduce the risk of child abuse or
discrimination

e Experience writing reports on culturally sensitive, preferably Child Protection related
topics.

A highly motivated and values-driven individual with strong English writing, interpersonal, and MS
Office skills. Passionate about child participation in decision-making and committed to reducing
discrimination in society. Demonstrates strong results orientation, the ability to manage diverse
stakeholders, and a talent for building commitment and driving positive change. Dedicated to
upholding PEAS values.




